
  

 

Mission-Specific Measure Proposal Form 1 

 

This form is intended to launch the individual tailoring of the School Performance Framework (SPF) for each school.  As part of our goal to develop performance frameworks that build upon the evaluation lens utilized by the state and District, we believe 
each school’s framework should contain measures that are representative of your individual program.  If you have mission-specific measure that you wish to incorporate, please complete the form below.  There should be one table completed for each 
proposed measure. All measures are subject to modification and approval by the District. For any questions, please contact Kristen Stolpa at kstolpa@sccharter.org.   

 Mission-Specific Measures 

Mission and Vision  

Measure Name  

Indicator 

Describe the indicator this measure will reflect? How is it 
different from the other measures used to evaluate this 

indicator (if in conjunction with more than one measure)? 
How is it different from other framework indicators 

(achievement, growth, growth gaps, PSWR)? 

 

Mission-Specific Performance Goal 

Clear, measurable statement(s) of achievement reflecting the 
mission and tied to a specific period of time (How will you 

know you have achieved this goal?) 

 

Measure 

What will you evaluate to demonstrate performance towards 
this goal?  

 

Metric 

How will you quantify this measure? (You must identify the 
methodology used to determine, document and calculate 

your measure.  This can include a specific rate, calculation 
method, formula, and/or process, including specific 

definitions such as pre-post qualifiers).  

 

Target-Setting Standards 

What do you expect to achieve using the metric detailed 
above?  How will this translate into standards that align 
with SCPCSD and SCDE expectations? What are the 

proposed cut points? Note that 2-year targets should be 
reported in the Target-Setting Form of future versions of 

your SPF profile for any approved measure. 

Exceeds: 

Meets: 

Approaching: 

Does Not Meet: 

 

Measure Selection Details 

Why is this goal important to your mission? Why is the 
chosen method of evaluation appropriate and useful for 

measuring performance toward this goal? 
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